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12 2003 

upfar (3rf*rerrtf ata wtarft) Wtor, 2000 

•jp/y. ^./4>|ft4i/2003-04/734/1759.—TIWW ^f«r> 1976 (1976 21) ^ «fTTT 3C5RT y^Ti 

frfoTrmfrrfy,pra) t ^ 

fr=mm pqppffl q’lidl t, 3T8rf^: — 


3paiFr-I 

1. Tffrret ^rm, intwr 3fa :— Jl ^_ 

(i) ^ ^Hd eMfa TTI^T ^TT (H.3I.) (3frf«WRt 3^T <*4 ^k 1) ffal PqPi^W, 2000 I 

(ii) 

(iii) 3 % TR^ 3Tf*PRTft 3?R H eTFp#t: 

HS'fl ^RT fafw ^ W? ^ 

TfcfT <T<^— ^ 

(ofr) ^rq<I% 37mR' c R^Ft^'^r oqf^ "CR, 

(Tsf) "t^F ^(T ^TT°FTR ^7T TP*T TTT^R ^T -37^? TRT3^ yRlPl^f^ ^ 3^ °qfa<T f?Rt I 

2 . 

fsil^Rf 3 -3R <T3T % «ra<|>d H ft— 

(<*) °3|faFPR M ^ foftqi i rtHfo atfaftm, 1976 (1976 ^121) STfiflcftl 
(f3) ,, PH^d f ^ ’ , ^ fac1 ^7, 1987 3lf^tl 

(tj) “f^T^^cT Trrf^r^TTt'’ "^r 5(1) Tnf^r^irt 3#rctot 1 

(’ST) ^T^^^TcIT 3rfW<t 3lf^tl 


1958 GI/2003 


O) 
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(*> ^^TTimW^Nr, Ctt.it.) arfafcrti 

C®> ‘‘w^s^vy ,, ^w ^^ ?ii <d i^^^iTtTr^- 

(^T) ^^infV^(<V , ^«?tV+iR4%RT^^3T%^3^«^4^lR4f%RI^^3Tt^^‘q^TTl^a^f«r^Rt STfajita 

tl 

0*0 * l ^ <> 3 PlHfafad H ll pRI f i- 

(■sr) $Wfa, f*ra%?faRaqftresTft^^Ffnw^^m^rct; 

C 7 !) *W*T ^JiHl'niO 3H4i[Wti ST^RT, SJFFfWF 3m^n?PR eZffifa i\§ Sfcrftj; 3?ft 

(*) arafai 

00 3th: ^t^3if»T^T% i 

(B) +'4^l(l ’’^ 3(^f) (2> 3?k(3)^1^Tfe^^#^^ »ft^TRfT^oqf^3frfq^t3^^*^ 

4t ?nfa?r t, t^praft item? arwrft ^ $ apt #i3^f ^r zm $ ■snatf i 
(^) m ^R«K" ^ 3Tf^RTt *ft vhrt[ ^'qrft/^BT^ (^ Mfd/HHl »ft cfn/qft aprenft ^ t) 

: 3lfwft Tqj ^4^Kl ' t R 3Tlf^RT f, Slfaifaf, 

3RPfa ftfw ^ 3 ^ ffePTsffl 

(b) 3#^nt ’ ’ ^ 3 (^) (i) 4 fafHfc*ud ■q^f ^ ^ ^ m frq^r oqf^r srfinfa 11 

(■0T) ‘‘%*T* 1 ^ ^rafter 3foiffa R*rof%iTFTR%<T, ftp^ ^TcPfcT ftp **Wf 3 %FT %'^T 

^f^fffRT %^T '3m t ft?# 3dHHM if 3rfwP ■qr SKI UfdHI^ W<T f^T ^ ^ %FT 3Tf*#fl 11 

(b) srfaift 11 

(*0 ^ 

(^) +^^T3Tfwft, faU4»lt^#i?MI%3rf«PFKt 


amm-ii 

3jh *»4*iiU4f w vfNsttr, factor, #ft«r afrc P*n RHif^i 

3* arftaifHf 3fh ^p.4-4 i RnT tt yfNw t 

(^») ^Nr% srfWPUfr afa *«biR4T # [hhi^wr ^niff?cT farm ^ntpn:— 

<D 3rfa*?rtf wf 

(i) ftvff-I 

(ii) #*r-II 

(iii) #?PMII 

ft># %R#* ^TOWIRTren*# 1 !! j— 

(i) 3tf^Flft 

(ii) 'YTRsrr 
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(iv) 

3fRT^ 3PT ^dHWM M<HW, ftr% Pl^l^ M^Scrt Sl^l ^ TFR-RTR RT f^Tfc^ f^RT 

'fllM, I 

(2) TPJf-'ST RlftVto ^fff 

*I#)Fm* 3fR3PT £f&RT, Pi^VI<* 

H u -se1 SKI % t ? 6R «<®t)K % ^ RT fqprfqti f^RT '»!!*< I 

(3) ^-R3RfrR«? wf 

3T^ ^TRTF^, 

R^RTIRv-Rf?—R^TiT^ G ti4 T H<t, Ml^ 3 ^It 3TR R*i*% Pi^i°h ■H'J-SC'l "gKT ■H< c t»i< % 

^ 'H*RHH I R T fT f^R! ^ \ 

(xi) ^r fqPi^H ^>t ift ®{T?r^)T w mmi^i 'Jim.Mi f^r ®N> % i^ rt ^4^il<4f % RRt *iq«ft rt 

M r* w ^Nr 3 RCPfor ufar 3T^m 11 

4. 4M*JHft <f>4-«m1 

5R fapRHf 3 aj-dPfcl fatfl yPdfrct RTtT%Ttct ^ Ml 

f^^r^TTus^^RT-5iRt%tT-3int lRRftfRf^^?RflRTRftftRfR^lRR^%f^f^^Rf^Rit farH<*Vq xxrM3?R/rt srafaxR 
RR*f ^ 60 f^T ^ 3PTf*T^ Rit 3?RfR % f?TR RR«f 3ftVRT 3RRTRt 3TIRK RX MfMd RFR XTRRT t : 

RR^ Rf fa RR*f aft^TT SRRfa 3TIRTX RX T^Rt fagfafa R^RR? #TT % H<lM^ ^ Rft *ll<Vl) I 

s. 3fa Rft xfarW fHP*i 

(i) arfR^nfxRf%wi^ sreq^rfagfarR#RRtt i\m i%^ rr3 hsirsrr? fHgfatRifRRRft#n *. 

RRg fa Rfc H^nj^ y % R^ RX R^ RRRTTl' R Rt RRfRTfXRf % #1 Mf Mt 3?SR$T f^faf RTfRRRt TftRT i 

fRRRt % 3 h^<HK R>t '*11^11 I 

(3) ^ 3TR^ R^ft fagfaTRXRcfa arfwxt 3?TX 4>4 r|(I ^RT WfRRffXRRT RFRRTRM P^farHi 

mf^Kl ^ xrxrrt (fe^R) rrtr-rr rrjr rrrt mm** #tt i 
( 4 ) (i) 3P!#flT—Mt ^f^T,— 

(=P) ^ % 'sm ^TRT t ^T f^TF ^ ^TR f^RT t, ^RT ^t, 

37«RT 

(H) ftra^ MHl /^f!T% ^r^d fa*fl°qfai%W?faqig ^t, 

tr Pi^Rki hm «i^T ^Vll: 

W oqPw WPqq]g%3TR^SRTRRCXTT^ 

% 3RFfa 3T^R t 3|k RF fa ^Sl ^ % 3^T 3TTCK f, ^ RF ^T fWT % TI^T ^ t 11 

00 Tim 

%r ^Rr 3 3P^ft r?# t^rgt^r rc arteift ^ ^nrt 3T^gt-2 % iW?r % ^ tf 

H)^ u ll TfRpT ^F^TTT I 

6. 3fa 

fgtfWT 3 ^ 4 Refold faxfl Mt ^FW, ^n-i «jfe^ 

7. ^T^T'm^ 

^f#TTI 
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8. MftaftSTT 

(i) q^yrrr^n, Ph^Pw yifa+ifl ski n+R^siRfaR) 

R>t -3T3fa % 141 "STT ^4> J II l 

(ii) aTf^ewO *iq4 % T%eT-I ^T. R 1 ? "R7 M<l-id <+»4^l0 *(<*> ®r4 R>t SlRfa % Rm, sRqlSTT "RT <?Hi, fa*} Pi^jEw 

Tnfent^RTT?: R^^a7RteRft37RfR%f^R^^"R%RII 

t I 

(iii) T^TT^T^r MdlHd fa^fad yiftHKl 3T7TT5: TTFT% ^T 

3TRfR3>Rit 37RfR % I^TTT *TT «^>MI I 

(iv )(RO IMRRfcTRT 3WlRf*I fa^kl i^<* ^3fta7crfR% RRdlHjrRC^RT, M f^fad SlfWT* 

$»TCT U: "k aTRfRRT R^ 37Rf*T % f^TTT *ff ■h 4> j II I 

(73) 3T#TT«T Wf^JT <+>4-410 farH+l4'kR43fo#RRR7M^Hd1^'5n%RT^;R^RftarafR%t^RiMSJTm 
<^n, Pi^Pw "snfRcwO sjrci ol'i net*-) ^ 3prfRRrR»t % Rn^. ®i<siri ^it ’H^» j n i 

(v) srftart rt +4-41(1 %rir^3 hMIjsttR? t ar^f«r, stct# Rf 3 totrr°t Rft rtrt w$ rt Pi^Pro 
RifRRHTt r^ttr^rtt 3TRfa % 4kn rttrt <fci4fa«n<SR tc sfjIr T^Rrat % sfri rsi 4 *n TT%*ft i 

9. 

(i) rIr fa^fad RTfRRrft ^tpt^t, artakt rt d>4difl % aprft 4R4)«3 t#wr> ^r "*jft r> 7 eft cft^ara 
srfRRrrft rt '4>4RTft Rft ^ Rft 7far 3 TRTRt rr; ftRi >4i^ii i 

(ii) Rft RftRkmRftR^ r 4 aiRfa, ^r, 77fcR RftRtar Rft arafa % ^Tttr, ftpjRm snf%r*id Rft r* ttr ■£) 

arfVRjktRT d>4dl<t R3d "R^ RT *R|4)<M U I % feT^ tfR'JRd R!?T t, Rt :— 

(R>) #4 fR^RR fo^RR; 3TfaRRTt RI RfkRRt % "RTR^ 3, TRRft TfaR Hfftft RR RtfeR ftRiT 3TRRT RTT^T R^R R RR^ 
Hts)^ RR 4dR ^«n<. TTRIRT Rft "311 TRRJRt i§T | 

03) ^T ^ R4tHc( 13^ ttt^ fcrtft ^T %"RTR^ ^"3^ "4^ TT UrRI^fcT f&ti ^T TT3nTT t, 

f3RT^ H4)Hd Ml "W «H I 

10. 'iir<.« "STTT "^T "3ft tiHif^n 

(1) (^>) ^ «ft 3lfk3?Rt ~m 3>#3nt ^fMt TT 3TFt^TktR V9F\ ^ rWT3 ^ % 3T^ ^ 3 Pi^Rw 

3nfk3T[^ ^fc^W 3TFft -INi(l Riff «^ 4 il I 

(73) dlfciU Tit 3T^FT ^ TO #ft :— 

(i) iRT^t 3lfk3iRt % HIH^i "^f r[r h^, afk 

(ii) f«byl e h4' e ii0 Hf*Frl "k T^R^RT I 

(R) felt 3lfRRjRt RT RR^RRt SRT "3R-p7piM*i 1 (73) % RR % HIH<^ ^ RTT^ 37^RT 

RtfSH 3P?fa % TTT% %R % RTR7 TRiR ^RRTR 3J7RI I 

(2) TT-MW? (1) 3 affifsfe l3TRt RIR % ^ Rt ^ SlfaRnfl RT R^RERt, f^m% lR^5 a^lRifT^ 

3TFfgif|RT ^srt f, iR^T 3Tf*IRiRt % l^rfTSRT ^R^R % iRRT ^'%* R^ ^T ^ Rtf "R^RT 3TRRT cRPTRR R?f ^ T#RT 
^l^HRrH4> ^ T ^ f fg ' ^ ^^RlR^^^^rfi^RTR^kRT^^I^RRr^RTRRR^R^RtRtf^RRRyW^tRFfFkTT, 
"5TR RRT TT^IR 3lfR3R7t EFCT TRtRJR R RR f^TRT RTPJI 

W^tRTTR: 

foul gtfkRn^RTRRHRtR^fRclfRR 4>i ^|RRIRtR^Rf ROTRRT^R5TRTt^ «iiO fV^MI RRT 

1^g <H^WpW> » l 4qirg^li RRfR^R^RIlTt eft WITnfRRn^^3lt^<MI^I mRd ^ d4i^RfafRRR% 

"TO 37fR3lkt RT RRfRkt % 1R?3: ai^TRlkTRI RiPknW RJt #RR "RIRT "^RII 
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ii. 4ifaqif®Rn aftr 

(1) . 4t 60^^ 3TT5Tjd^xn;^T-f^TT#Tr: 

fHT 3P3T3T, $¥& MVHl^ ^T-^fWT (2) 3 SKI ft<H»ifon fe>»< «irl HI, 3V& 

fV4t *ft '^ c n-f*i«JrT HjT fiehdl % : 

Ht f^T W ^-"^rfWT f^Tt *ft aifa^ HT ^Pf^Kt <PT *taiPi<}Ti farm ^FTr, ^ 

^t^TTP;: 

3T^%WH%t^5:^t ^rfafacT t^rrt #c^tt 

3THfn% i w Wh#tt t % wm ^rt^tthht <hi^i hsT t, ■to htc£ 3 ^ifa<T srftretft ht 

^4^k 1 TH W ^ HTT f^TT ^lQjn, ^ fa> 3T«zrer % 3TP&T ^ H t^TT ^ I 

(2) 3T^ «pi#T TFR^f T^F) ^fTT^T ## HTT H3H ^HT, ^ HF T^ ^ ^ 

:jq_fafWT (1) %3T3HRf^4t STfo^lfl HT fcn^tHI IHF 3^fentHT 

% W& ^ WT-WT HT ^nt #t 3^2^ ^ P« wR«ri ^Tft I 

^T fsrfWT %3T#3PT % %TT ^1? arfa^rrft HTHsfft Hft Mecil aflwiRni 3iTT 5^? 

Hlfft % STlftSTfr 1^ I ^ ^Tft^FRt HT <*4^l<1 HTF % <?i<M ^ ^•s'm T'S^t! 

3PTI^T 3Tf^lf%37TgTjft ^Rcn t, ^^^% ^rf^PTfcT^T^ tT^HTI 

3TSZTPT-I1I 

^T-R*>li, ^ItW, M^HRl ^ «rmqcfH 

12 . 

ifo ^ aflwrft*n^ w-wiPwffet^w ^ ^i-f^rii fttdfei 

■5PT5T "4 TT3T ^fn^JTT 3fk "3^4 PiqtRn 'siii<?)Rl PlI^cT ^Pft I 

13 . qftm n __ 

(i) ^NT^T-Wm (iii), (iv), 3^fk (v) % -3WTf cTHTHt^^RT Wl-WT ^R^Rtf^TT HR Pi^ lt ^ hmIPi^H % 

3T«*fa ^Wdl #THT WWl^3^4n wl-^R #iqT ^ I 

(ii) ^=T -^It^cTT ^jf^f ^RT f^lfftcT ^ 3T^T0eit ^ ^ ^m^nt ST^JcTT I^T ^3^1 <T«TT 

^cfr i ft4f HT fr4^ l R4f , '^TTT Ht hihctii ^ MR-qikia Pt>Hi 'Jiiy.'lfl l 

(iii) w 

H7 \ cTRtn % ^4 ^ ^ I 

^ WJHtl 

(it) 4^1 r^P^^^T^TfHyq^TT 3TfiT^TTt^n^^ =h4gRt ^T ^ 

qft^T^ -&S tMHT^TTT HPMTft, %"4 f^ft?TWTHt I 

' (iv) 

1980%^WTTT^. 2/17-79-OTC. ^ ^ W ^f^T«HcT^THPlf ^^IRT 

0 ^ ^ ^ ^ K T'!I 

1991 %^^ gff n-3/90-gm.3m.^ (Dw 
•q^ 41^ -g^rf -qr ^HHH % 3THPfcT 3TT% ^ 3frf^Ttt4f HT «^4qM ^ 1W qfwni ^ I 
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( v) frRt RfR FT 4ddHH R RhR) Rf R RtR Tff I|T* TfFTtftFf FT ‘fcR'dlRRT Tt •iR'tfdl F>t J I u i*11 <h4j FFF% 
^liRPifl^T % ^I^R R Tt I <m!lS fT dpi ■dlHI’F FT S-IkRjcf RRlRl Rr d$d Fdf fTII,T[ tRiti^I FT tRFI^) Rt 
T t sTf^foi frq, ftR ip Ft ft Ft diOisi fR ti4fr iu? u i ttRftR 3iTf44t "Tt fefr qR^di 3 hkRr 4°!) % Pm, ^f^HiRi^ sit 

RtR Rift RR srrfRFf st w Rff ff Rrf % 3Tjmr fFFtfRr Tt TFFt i 

14. ffRfRt 

fRT h<\**iRi4T Rt % hPnPi R Tt RTRrft Rftt^ Rt tRittR Ft tR^kI fern Tt ft wi R M<HPd % fcR tRtth 

FTFT FFf TT FTcTT t : 

ff frRrR 3RFct>iR4i ft tR^iR. 4)Tt H^Pdld^i *k4>i< ski TRrfFFFTt fttt 29 % ^<hk fr^FF 
RtfRT % st^ftt Tt TRnt 1 

15. yc^Fdcfd 

Ttf Rttt tRittR Ft tRfkI fRR «m^cr tsf wf Ft 4ddHH R tfifimf R tt4 tRT % fRF fr^n Rft ft Ft 
FTTF? TTRfRF t ctdHHIH R "rFIdlM* RfcRt f% 3TFfFFt 3RTFTFflRt$ITRTF%% 3T*FFtF Ft, FFT fall dtPiTI PtFTFHIMH 
IpF R <*i4 TT*I FT sR4tSF R R?iRt Rt TIFF ycFIlPtd Rhdl "FT TITcTT % I 

3IGIR-IV 

<HI^< U I, 3pJ*TTFFF^ TmIcI 

16. faRt 3TfFTTTt FT tR*(R Tt Rt fR *[*15*1 

FcFTTfFTTRFTTRFRtRTTi 44<*!fdT 3tfFTTRFTTRFTR"RFT RRTFTt RFlF^TF^FFIFTt FFT ^ 44> 
Rt FTlR eFTRtaR ^F TTF ^lf4d RF ^lf4d4f, f*d% *4l4-fd4Er, RfRHF -qi Rpm 4[ tR <(sll TIT Ft, % Rl^n^RR WF sfR T*TR TT 
FTFmT ^TT! 

17. f¥wff 3TT^*ff % cH jMIdd TF dlRlrq 

aiRmR ft faRpiRf^% t>4 ^Rtt ata trtt 3i^tfcR ^tt f«it ‘hr ^rf^T rt ^rf4d4f 

-^rpj-Tm -q^ f^TT Tf[T 3TR7TF Ti^ fd4*ll TT 4t ^T^MHd ^TFI, Rfd% TPI-RM^I, Pi 4 Kill T RRTT R tR 7HT TIT Ft I 

18. RtrfRim ttr tf ftRr^ 

yrRcE ajRjTTTf T TTdTTt 3TT TTT^vf % Rt TIT TFlf % MlHeft % R ^ 4 it H *fi-H cl I TTT^ T^TF Rfl T^^T T 

3Ttst ti R frRt RfttRt y<j)Rt Tt tt tt^tt % Rrrt ^rfrr t Rt % frRt tRtR t f* ft htf ffF tRtf, ft ff 
^ mf^T t an TRim ft Rht tR % Rtr f Ft t tf ft fR fRt ffRtttR ft ffttt tf^i ^jtt tiR Rg Rr tiR % 
fFTF tftttri fR^fRFTiR%fRRTRTTRFTR R. i RfffTwtRtti 

19. ^fT Rr?t fR FSlR TT FTfTF 

tRt tRittR ft tRftR RttIRt ^thffR tf Rfw i^Rt tRtt RRRrTTfFF ffR % Rt ttft wm tRtt fft 
tttR TfRnRRt, Rr % TFTt % tft«i Rf-Rf ttR tftt fwm Ittttt ft ff t ^tf Rft i 

20 . R^l, FTTfRTT 4t 4 iqn 

tT^ Rt TfRnR t tRftR tt FifFTTR Tt "^R <Rl<^ra % Rtfi Rt % ttR! % Rf*i R tr ft RfRT ft "^tfRf snfF % 
f^pr Rt Ri3 ff! Rft 3 R 1 RRt R^R % Rift RR IrRt tftRf ft tifttR tT utRfRtt t fttRtf fR tRtt, Rt fftT tttR 

wit R fttRi TfRm R Ft i 

21. <HftlT lR TFfr4^Rt SffT^TFT% R*FTt T oqqtii^ T HiRqiR 4 ?* °MFHiq R TF F RFT 

Tt^ Rt tRittR t tR*tR tt^t tRittR Tt ^ tjR % IRft t^ Rt *tfR Itfttctfi, Rffr t TFitn, tR ff 
RfF'MF t FT 3 iRfRTT, Tt TftTR, TFT%fRl* 3 I^RfFTFFTFF t tRiT : 

tR stRittR ft tRftR RRt R^R % Rift frRt ftfiRtt ft fRfff tfti tt -siRfRtt ttR ^fft ^iPercq^, 

Tc T IF TT, 6Mld-H l P44), ^if^PdT , R^TfRT, FTRRf 3IFTRTFTfFTF^rfFTT 3 TTTRFTTTRfF*iRR) FTRtFTFR^TTTfTFT Rfr 
fuR f^tT ttfRttf TiRt R tR ftt f f^R : 

■q^ FF Rt fr FT TTF F^ FF FTF R FFf Rt FT fR TTFT TF TT Rt FfF WT FTfFTTR FT RFT tR TT RtR*T 
fFFTFTIT| 
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(i) fa>Rt o^FTRRlfcfRTt <w3<MK3OT%RTfcRTt3tals33tRT ^Hl¥M 

^T W*ft t RT RRR ^RcTT t Ft ^ ^r^tt 7 TTt 

(ii) f^Tt o^RT TT^RTt RT <*>Hl¥R 1(4 'u 1 % ^Tt 7*1% mR«*R % RfRTt RRRT % •WlH-lrq 3 RT Wl % 3TRR Ft, oi|RR^ 

Hfji'Mdi % fRR yqi< <^)<^ % =hi4 ?R TR fqPi-HH °FT HHI ^iR'fl I 

(iii) ^ srfwft RT *4 rKI Rlt r 3R^ft %fsRT 3?R 3RFi 3Tfa«hlR«h <*>M RR Rl4si RR% % Riqi-M, fa>3! RR 
in 3RR 4>H'-Tt %, f^ RTqRt STRjRrih, 1956 (1956 RP1) RT RRTRR R^R fRRTt 3RR =h!^i % STRtR T^R^kT ^<11 3T4fSJcT 

^ 3181^1 cfifujf^RRT.RRtRnl % f^TT Rt>4l RIRiRt fiRifci % RT "STRR 3 RRf <rRii: 

RTRj R^ 31RRFT3 RT R^RRt RtRT^t STfafRRR, 1912 (1912RH 2) RT ciohh^I TRfrTf^RTt 3RR RIFjR % 3RltR 
fRRTt 33t RgR T f O Rf3fa %, RTl RtRTSeft <p4f£lRR u l SffaRl^H, 1860 (1860 RTT 21) RT RRRRT fRRTt f4Rl % 3l3tR Tf^R^RT 
ft RT fRRlt RlfFl?RR7, ^RlfRRT RT r3w 3 Rf3fcT % TfaRRRRR, WTfa RT TRRT 3 RFT ^ RRRT %1 . 

(iv) f4)41 ^i4^Pi4>RR!nRTMi^<i°^Rw^d-H^ Ri<<3RRt 
frt Rfr rr fRRft rttr % Rr^t ^ Rfcr FRtRTR rf! r3rt i 

22i d nfr-RfR 3'3 t R RRRT 

(i) R^ 3t 3TfRRTRt RT thrift w RTfWTf 3 3FJRfR tRR f®RT 3 3Rf#«lcT RFt #TT 33 R Ft RF <4lHi<t RT 

• ^ E feR T % TTFRt 3 Rgf^cT f^fsRRI RRlRfRR % 3R^cT fRTR fsRT 3RjqRsm 3?RT I ™ 

(ii) ^ arfirenft rt ^4^m\ ^ 3if rxrt ^ ^<4t rt 

TfrfT 14t RF 3TJ7fp^=r ^ 3Tf^RF'R t RT?RF ^t RT 3TRfR %fRR 4<H R4 ^ ^TF C'+RKRFt eel'll afR'R^R 

■Slftofr ^cr TR RT 3T^TRBTrR^ +lt^r| TRIcft t : 

Rfe r^tr' snf^Rt Ftf4r stRrftRrt <^4^k1 mRR^Rf^ ^^^hR^tctri 3iRr^ 3^4) Ri4^J| 

WT m cTt W^Rt 3 ^rR«t 1% RT 37to 3RT^4t ^kTT t 3fR Rt^9I ^ 'Wf^l t 3^7fFTf?T RT 3lfW W?\ ^ 

fed eh 1 4 ^t^TTT Pi^fHd I 

23. ■£7H'3^T*TTFRT 

3T^RTR?fi^ ^TteKt RT W M =614HR #TT t TTt RF 3T^T3J 

■^\ -q^ % f^RT TicT ^ 'g^TcRf ^ T? "R^n l 

24. H-iiel 

(j) ^ wW <=pVh 

^ ^ Tff^jx % RfRTt R<RT RT 3Fnt 3lR ^ T| f^RTt 3FR °mRki ^t 3H^K *414^ =h<-) ^ 31 ^ 1 

(ii) 3lft{°hi<l RT cb^iO :— 

(1) t^RT'nFf ^RfTRTljRT 

(2) RT %RTm-ftcTT RT ^RT *ft RRRTI RT ^ ^T RFf RPRTTI 

196 T (1961 iET 28)3% 1 

25. 3nR;3 R<£*u4t 

^ Rt RfTOTt RT f^ R t 'RRP % Hl^f, frlft RT ^ f4RR 3 Rff ^ ; 

T^-q^ feiPH^ fa Rt 3 f?RTt RRl^RT^4RRt ^ 3TR4 rRt% 3 3RRft f4RTRt ^1 Pt4^i 4><^ 3 M qiW 

^Ft RRT ‘3TTTRTTI 

RR^+<u| : 

t^TT R^RTsft RHT ^PRTT l 
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26. ^ cmT rt uGh-v 

(1) RR^ RT <^4rk 1 ^f'W'ld ^FR ^ :— 

(i) fa# rt mg f R. fa# 3 t#rsr arte #rt rt^r# rt fa#i#Rqfar, onfafa' % #r, r#, 

RT# RT #RT Rlt RF IWRR # RT R #, f3Rfa RTR 3fa RR faT-^R RR ^RRFTC #, Rwf RFf faTT RT 3T# 
hR^K% fa# ^'<^R R^R^^^R?!' 3 h^JHR 1 H^T <#l RT R7TRT fa# hR^K^I RTt fa# 3TTf$TRr 

rt*rrt 4 r# sieRn i 

(ii) (Rt)<rH fastfl % HIHcl 4 rs<rfl < =1<l RT RsfcHI # <SlOq# % HIHcrl 4 *^0 #Hd ■g, c M'l 4> fay. RR% fa'll *£1#, ^t 4 # 

RT fa# # RTF R>t R>t <skT<-R449cT RFf <#311 I 

(iii) fa# ^-S^l-S % 5ft u l 1# <rfal I 

(iv) 4 r% Rt)<rH tfaiRi" RitfR# Ufaq^Rwf R#4RTRTfaPlH'MRRT, ^<=6# ^iRRRTfa-# 3FRycMl’jfd## 

<si<l<sfl 4 1^4 *fa<d°f> 4 RTtf ^qfaiqci far#R RR 1 $ «sl J ii; #T 

(v) TTSFT RlfaRR^ R>t ^ ^Hftl %fsRT 3R#tR# KURd4fa# SFR^TfaTRft 3nf$rRT RTTRRT# R>twtRFf 

<fai RT <J*T 4 fa# ^fal R>t ^Ri'jfci «t># % Rn< is! SVlI : 

3rfRRR4RT-*4Ri4 fa# R¥cki<RTfR#f4R4faHi «RMRTt TRRTRMrfae^ art^i# r#4 ^rtr^ 

R H^vil %, RT fa# <3IKlfa<* ohimk! % R1TT RRT7 TsTRTT 7§fa TTRiRT% RT 31# fa# fa# ct#^# # 4RR ^RlH 4 TTRiRT ^ : 

RT^R)!^ #R*k1 RT ^>4^k 1 fa# fait US'*# RRTT #Tn#t 4 >£ u l yivi RT7 TTRiRTlg faTTRR RF TTRTR# RTfa7T 7TFR# 

rrr 4#i# rt rf f\, tr^IrrtI 3pq ^rtI^irrr^? 1 ! %1^ir ^hmci ^ 11 

(2) ^ Rt 3Tf^F^RTRRf^ 3RT^t^Rn^R^^ cR^^^Rff^RT^RT^^ Tq^iRl^nq ^T 3TT^cH ^i u IUWdi "£ 

^ R% I TRfT arRRPRt RT ^ ^IITW fl, R^iRT Rlf^RJT^ RTt 30^=0^ 31 Rt^lHI ^ 3TRt '3RT?t f^lfcT ^F! Pqq^i e«q?R* 

RR% ^tt 3?R fa ofTny -q 3Rrft fcqfo ^RR^ % f^TR mmft ^f5T cR^Sf ^TTT I ^RT ^TfR^Rl RT 4>4 ^k 1 ^Tt tWT % cT^cT ^3T 
Rw u l ^cJT t RT'^t RT^fRT forgR ^ T RFf ^RTRf RT ^ 3Tqpft RRR-RtRf % 3RR 37W RFT 4 SRTRsf TfcfT t RT %feF? 

R TPRfcRT '^RTRT^TR 4 37T^T RRRT f, ^ RRffRT f^RT RRkTT 11 

1 : —fRRR%RRT3R "4fRRTt BTfRRRTt 3T?4RTRr4RTftR>t ^ u ll RR^l «HRMI, 3RR <n*<*\ 3><ri ^niq, *<* 
V ^f^R! ■^RrTT3if R?T Wt^RR, RRf RIF % ^ ^ 34^7 f l 

fi|tJsb<U | 2 : —fRRTt 3qf^R| 3TRRT RrRRRt R)t RRfRT RRR % 4tcR 3TR^ RftRRTRT RRrt 4 3RTR«f -HM^I WRTT 

RRT RR% fm\] 'FTOTRRf RR 3JRftFRf x|Icl<s(4? RTt ^RH 4 V3§ Ud)d t%Rf ^RRf Rft 3^RfR % 41 n< *i u l ^ *pn l^T 


27. Rrf, 3TRRT a^R Rf^cR «^Rl 

(1) ^nRRT3qfRRq43rq4tRFHtfR^fRRR7RiMRifcici% rrr4’’jr® 4kr ^ 1R3n4t3^rfeTRtRR^RRT3T“f"4 fNFrf 

f^oHufi TCT=I RRRT ; — 

(cfj) ■3R%IRTf^RRRTRRTRTRT RR%7RTfRcRRT#RT‘3R%IRT34% ^«|RT'3R%IRT 3TR%RTR'4RT'5R^RftRR 
% Ht>4l R^TR % RTR RT RRRi % RR "4 RlRfl 3TReT IRRf^T; 

(Tsi) 'gRT Rk T R R 4 W RT ^ ^ TRlfiRR RTqft RT "3^ ^RT 3^T RT RTfeT ^RR fe^RT 3?R 

^=h<l, Rl<rl^) 3icl4d 4 =6 4 'JlHI RR 4t f" ; 

(tf) ^< i r^< l ^d ^RTRT3frCRRj^T^RR ^I l fHcR RT# RT^e%lRT3Tf%RT Rlfol 3RR^T~*RRfR ;RRT 
(R) RR%^RTRcRS}RT 3TRcRy "FR ^1 felRRRRwf 3?RRRIRRR 3RR qiFqrq : 
RTR|RRT3TfR^%T^^^^RRhlR7rRR^ WRRR cR^Ff, tRr 4f ^RRR Ft, RFfR fafRRRt % RTT^F^ % 
#R RFTR % ^Tt?R FR f¥RRRR?t^raf% ^l^M fRRToft iJ^d R>X I II IRFtRRTRt SffRRTRt Rft 3Rf^ 3^^W3^RftRRRRh§R^ 
ftRtR % RR R FRft ■RR'4'^ fRfRRR WJ^Ff l 

(2) R?RRT 3TteRtRfcTRRRR r 4% 30 3T^qTRF^RR^ 31 Rr4Rft t?RfcT% 3T^RR 3TRRt RH, STR^T 

RR TTr^ fRR J'J|| RRT R7t RT^cT R^TTT I 

(3) RRt aqfRRRffRBRTRlfRRRTt'’JRRTRRTRt% tRRT3TR%RTR^RT31R^RftRR% R*4I RTR^ 3TR^ 

7qrqf% i RrqfR RRRi, RiR-fRRTR, RRFR RT Pt>41 3RR ^R "4 R 3Tf%R RT^RT sftT R RRRR fRRRTR R^RT : 





['TFTIII—T3^4] 
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*nr?r '<ram : spip 

(T?0 f^TTlY ^ -sqfsRT^TTT«T i^v?n ■3TTt^ 1^R7%- ^TS^T % 3PryfTr^FTf^ ; 

( 13 ) om ft % *pzw ^ ^ i 

(4) 37fwrt Tp==rf^i ^ ^pV ^r^?r ^i*t tnf»T5Rfr ^nrr ^r% aqrt^ -=rm ^ -zw 

imfr fcret Rfrarere % ^rm 5 3mi\^ m* 3 A ^ w^t ^ ^ 10,000 * $ &?*&> gt: 

^ wr Tnfsrant t& Tg Tfrgt 7W wmW* M ^n m #*-** :■- 

(cp) ^ ^rm f^rer^»T ^rf^^FRt % "sw «rtV^rr^apr -qi 

( 13 ) twi *R?m epmrtfi 

(5) Tj^nFft <*HfqpH*w 3feqTqtfrrgft nm %«n<y%5~q$wiftfafriflffrqt*ftwsfgrerfii^ sn^T% uro 

4 >4 ; 4 [0^'^T^rqT ^^d a$ft^ <hi^ foot hIW^h 

5rt mftcT 3rfSi?r ^ft ^ w sn^fr 3 Rr&j % sF^n* 3 ^ sn^sr 3 W$*d srafa % 'farc ®*fiW Pqq^i % 

#ti 

(1) (i) ^ srfsrairct 3T^^ x rfcT*IT ft, «A«h fam 

«t»^ <|j\*rt; 3fftr 

*]Rl4l ^fl: 

( 2 ) fom *iM 

f^ TRRTTnfV^t a^Hfti ^ WF3\ t '3^ *nr ^rwmift^l^: 

d^nfci «n ««»itfl %; aflfa 
( 13 ) •^•^%f^R3RR3TmRt I 

(2) ^fe^3lfa^ft ^l »4-Mia %fe^ ^1 unfold MKHI'j H I ' f fc K^t, r^lt 

TT^T *f>t ^4^ ^HTI 

29 . ^rsf «wi 4e-fl4 stow ^ Rut Okmak «ifWO snrtT W'UiA 

fro™ l^istraita*rapra^f^n^nt, wiatfrarfhamratMftw, TOtf 

^ H«KSfc ^ ffiflTST *$ Tfrft tTKfa TR7 3TW 3TCft % MlfWl# % Pf^T I^T PuriHn 

Picri'^'ti^nl H HMI 'JlW.ni : 

**** 

(2) M (1)*aMwt^ir 'm^j ywn «<fofrrc ^^ % ^ 

W!T <<0 ^ a^fv 3WWT Wff 

^qif-qpft^, % SFJSIH IW^mcnTl 

tjr %<h ?raT <h^h<m i^t f^> afrffcranft sff^rar^n^rttvt: 

<^) ^3Rt arafa % TR <N HIHI -41(111; 7WT 

(is) ^ tg^wTTBfirorft^^ n^H<1 ^ 1^ % ^ arw 

mR» iw^r ^ ^ W55 tor nqr «n i 


■«* 


1958 G1/2003—2 
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(3)(q») srfwrt sprcrqttfaiO f-kiMH srqqr fqPiqn 384ffqrqtwfNtqqNq4qrcftqr srr off qwf 
% Hn^3ci «iicii 13T8M «*!$ <1*13IW?wrt^WT^nf^I^RtM 3fd<* ^PusHdl2PTW^Nr%1fRTt 

«FFf ^ Tfqq <<adl t 3T«T^T "Nr 4 $rfqqq4 3?qqi «b4-qi0 fflR qft ft 3n4t 4^ff ^3TT %, fR 4«hT 4 RfSjq qifqqq4 =RT qf 

3TfNnN srfqqnfi 4>4qifl qr qr«q #tt i 

(■©) 4ar fwqq afi*wT arq Tfifer qq% ^n4 qft 3T*rar ^qt qrq rsn% qft qtffcq 4 srfMtfqq qft qm^ft m 44 

<flfq4qq RT fqftqq 38 qTfqrtf 3T?f cTFiqff fpn i 

(4 ) a^c^Kl 3T*rar W\ fTefHd qq-NfWT ( 3 ) % ^3*K U I "4 fqqT ‘^TTcTT % cT*TT "3^ ^[^H4 ?KT 

qN^ftqpftqq 3TT1TCT qq NrT ^TRTT 1? rTSf 3lf^Rt 3TqqT ^4^(4 f4 FFRFTJ^r Tjqq qq fqqT ^TTfT %, cra~344qT4 <Mg l d N^TT 

^TTIRTTI 

(s) q^rNqft arfqqfifl gr^qi ^4-qiO qft arjqftqfd '^<*<3 fcTRNqTt 3Tqqi4m>i *4)frd tg%44 srfqq rflqq afr *$<41 
T RT^^^rc^^^f^3iW^s4N3Tr4R%^K^f3TT^4f#n3T*T5iT^}F34t fcqft qffoqf % 4 hok«k fqrqi ^tht 

t, Nf™22^rjWl4tr!PI#t, W?qqjqfqqq4f qqt*R^ SffqqTRt 3 W31 qqfalfl q4*f^4% fafT 3Fjqf4ScT fPTT 
TfHT 37«M TITR^T 4, faWT 4 q4 qftfcqfqqf 4 3Rqqf ^4 4 3TfqqT ^ £3fl RPTT ^ I 

30. TFinftfn 4 qPT #4 <TOT *jqi* *T54qnrfa4«r 

^ 4t Sffwrt 3TW ^4Kl <HHl(d 4 3TW 7T3Rtfe 4 qfqrq qq 4 qP7 qFt' #TT 3R«M W qftq^ fq^TT 
T fftq^ fq^rq^eiNti arqqrai^i^ w4qaTqqr1qqTqtfqqiR%wq%^4^qTqqff qrtqri 

31. ^ 44fqq RfFTF5^TR1 3TTft^ MFT^TRlrfN*? 

(1) ^ 3Tfwrt, ^ ^ftsTlPlof, f^TTf 3Tf^fWT, 1947 4 3?4 % 31^^‘‘^4^’’^ t,— 

(^) % ^Nlfrqt aqfqpRIR % 3?«[ 4f 4)44)l< f, % IfRft TFf^C RTR 3TW "R^ ^Nf % Nr4t 

H?l4q ^T 3RW "qFf ^TI 31W TffFT ^TT I^Tf 3TW M<l|lO 3TW SRPinW 3T*raTRW^f ^ 
^ft4 w*r& <^n #n i 

(isr) ®Nr^ Nr^^TNn4^^^3iw3TtRt'4ciFV!d7^iNf^1^4lRR^%iN«r'4NRT[ =ftsttsrt 

3?«^T Nr4 ^ 44>uhi, Nr 4 r^q 4r ?§ci(a 3q«rar ftwr^r, argf^r srw srerMta ^r 

q^TTTI 

( 2 ) <4^ «»>4^kXqft 3 ^ 1 4s 3?«<qiqq x RR*it'iiH'*i <^h"4"M4"mcii^4)^m^cw <jRrrtRs(q 11 < *>4<=bK’’q>ril-s 3T®rqrqf 

~f?f i? ^ rN*t 4t 4 P^Pi'HH qq ^ qqr <^4^1(1 4[43r*rarqq qr>«iMim ^q ■& «t><di t^tt i 

(3) <*)V c h4qi«0 I=h41 4wi qq <n^n 3T«^T «PTT Tt 7 !! r»l«^» qRcTfftq^TfT 

^[4 3Ksl u 5dl % t^4t %, TT^lt q>t %, «)i^ <1^ % RTPI fn^idi % -H44t %, fll4^!{4d) o^q^u, Pi*qi 3?qqi STRiq vt< u ii % 
qfcT^T^t I 

32. WT^TT 

(i) 4t aif^qjid 3TqqT «h4qi<l RT^FTlITf^chiO q>t'^ 3i^Hfa %f4’i( 14>41 °qf=Ki, ^Mfi qT Hif4q>i<) 5R1 ^i4lf«1d 

00 qrst qq-f=irH4M (i) % 3N4q sr^qfqqt it <*$i <$ti 4t aif^FRt mm q>Tfqi4 4 rtito% q(N 
«fI, Tr^q ^K=h'k qi =Nr qft qtfqqr 3^4^ 14>41 4 >i 4 qf[ sucTtqqr qrtqi i 

33. ^N> 3lteTRt <S{*m\ 4»*f^l0 ^ «**ild 4f +l4*q 

(i) qrtf 4taifVqjRt*4^14 wrqrfw4qrl ^-% NqiNfrf 3rfqqfq 
=f4ttt qT qrt^ HHi g iHq ^ql'qiK *iT?lf t t>\ , n qi 3iq4 -h^m 4f qr «fq>"% f4>413Fq 3ifqq>Rt 3rqqr ^4qRt ^ 4f 3n<4r4n I4>41 
qqrqfqcqrq ^nqTJPT^ qiqq^f^qi: 

wg q? ^q ftPi qH Nr# 4t ^q 4f ThrI^sri qr di^nsT ?Nt :— 

(q») arfqqqrt arqqr ^4q i <1 qi~4qr% <M-q N>4) grfqqrrct arqqT ^4qr4 q4 ^^UH^Pd qT qq^O f\4 ^ arqqrqi 
qr Nrt oqf4d 4 fRT ift "4 4qr qrt '^fqqt $ 5 fe qt ft qq4r tt*-HM 4 3n4)r^ia qqfqr ^q "414^4 sNWqifNi' 
q^rfq ^r fqqi^ 3qqNR; aftr 

(7§) ®fq7 srfvqnftqf 3?qqT «+>'4qiR4t 3iqqT q>'4qif<qf 4r rN fRT 3TTqtfqq RPiPrq qqr qrq 7f^ qqq tr^tr 
wlqrR qqqr i 
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(ii) W T^i vft aflfofnft 3wm^h«(i $<*> atfwfta m r^^^ 

(^) ^ *ft 37fV4)i(] oWI 4>*taiO fatfl 4M ite qi<ri orfltalO aiqqi ^^o3FR%%q; f^F#'*T«FT'^fTR^ 

^ 3Tfwft 3T*T3T ^tfgTTt ^ 3?T^'^H ^ x^T^Tff ^TTII 

34. sFprm 

Mt srf^eDiO <sR*r«fl q>4^i(l ^Nr% anfar it■*fajf*TcT HiHdf%tf 37 ^%■arer% %%q; fe?# 

IT ^ <l^Rw> ^T 3RT 3Pfl^ ^Tff Sd^ll 3?k ^ ft ^RT 3F?m ^tT I 

35. ^T 

^ *ft 3rfW<t **F1T <*4 ^k) TW 3TTf«ra*l^^t^3l5pTm^ 

36.iiPwriwffVT^w 

atfSreaft araqr »44 k1 — 

(*>) l^i« lq»*fl ftra^'*w*ftapaftro'jNf (ipr) ^ srt wff'£‘*faftra'?iP£ 
farsft ^ ^cr uewf 4^ni; 

(^) amt • 5 ^% 4kn IW afrra arere? ajmtf^TfrnraftT'qF m^Hl «u^n ftr j^<h <*4wl 

% wr ^ 3 i$ "to, aftwawmafPTwf^Tf^t 

( 1 T) T«IrT ^ HK;^ ^T, aftw 3T«T3T M<^l«if 

C*0 "d^t ^t SKrrci ^f foftt ttrcfaFi** ^*7rT tR <JHft*w ^Tff Tt 7 !! I 
T*&$mv*f : 

am? ’^nt'Ff m 4f?l i^l-ff % "^T if 4il*iDw 4»<} W<\ t, affc \fcRj, Mtf) stf^rf ■3f^mRtwr 

^fTcTH aRTOT 3T^T*W Well $ ^T ^ T^?T ^>t <H ^HRl ^t ^Tcft % I 

37. <IN 

3#mft 3?«raT + 44 KI ^>pf ^ ^ft 'M^efi % m #=r <i^sh ^57 ^ ^r ^ 1 

F T *fl q y7 P | : 

J3 r^fi^H % «4l^1'1 4(^-Si 4, ^f31c^RT: 3TW amWRT: ^ aWRHta 4»iy«ti ^R’fR TITf^ % ^ :— 

(^r) wtfwmf 3afrr 1 ^t > 

(is) #r ^ ^ft m 37w ar^tv, 

(tt) ^ tf^ra arv^ftw^, 

(•s?) ^ af^f^rf^rl^anT, ai«pn 

(^0 T&i awM'-M vikU< 4>, ^r«4i ar*T^T 4ft 31^1 arranFi 1 

38. ^nffcroi 

"5^r ar®tjpT % % ^lij? % f«H(, arn? *^1^ aiP^jrtt ar^raT ^t^nt ^ fqPi<H+il* ^rt "3wter % ai^qi 

"3^?!lT, >*i^>?i<rfcil <h* 4*#I <^^ftJ<ft % ai»Ri ^Nr % fetJl % tci^ ciPiqn ar^^i 5 ^^ % yld«jjci 4 »i 4 4><dl % arsf^r 

^T t 3T«WT d><wi< % f^rat ^il4 f, ^ J#llfw4f 3 ■$ felt 3Wm3rf^^FiT^ft 

#ni 

1. 3Tf^2fiT^ 

(■>¥)/^% : 

(i) fi^i wil ; 

(ii) W^t THTraITffd7%d^cB Tt^FTT3^TT; 

(iii) fl^r «sr-n ; 
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(i) W4<qisl TT 3TT^?T *FT% 3FR 0 I «N* Tt^ 'Sflftfaf) 'tWJJI 3T*T<*1 3t?RT: 3T*TOT^3T^f T^FT 

(ii) fT^ 31^ WI--RH 3 3<HHH ; 

(iii) ■stfdofFf ^qiPi^fri ; 

(iv) Tfar^^rafapft, wft w fa m Tiff; 

( v ) 

TWt^T^T: 

(i) fTlTt3#^R^^^g^'qrfi^nwTt?!dT%3TJRTC,WTTR 
TFl % TTT°f ^ TT $rf«re» ^<n^cjC&^ Tit fta? #=rr; 

(ii) W TR% 3 SRtTzr #t% OTTTC -CR 3flfanRt % %=T T^t WT-TH3 WRfa tr-^TT‘ 3fHT ; 

(iii) fTRi srf^TRtTt T^TT its 3TSTTT^ 1%^%l{TF faTTCTRft%TIT f\ TRFdT%, T*THTTTTIFfalT 3}?TTT 

yi-^fri T <£% H<.qj ^ ^ % qiq f^R^T<*i4l<q TITT TT^ ; 

(iv) T^Flfd % %* Tfftm 3T^I 3TW SPpiRlfty HfjETERf % fiNKlfcflTdl % ^ TR^ TT^ff % fcpr tTRlt 

sif 3r>rr awi T*rf*ra tot : 

(v) T^q^TTTT TT TTWHFET^T3 q>l4TRfqitfl SfrffelTITffTIT^4>k u !3Piq^lTf5TITT TT Hcqiqita T^TTtSTW 

% qid, 33 T3 <j"<qn< ils Ri TT % 3<4l*q , »iin TT TT TT qiK u ii 33t 3 3Rf^f%r?f "?)•; 

(vi ) fTRft 3TfaqiiO TIT, 31 fq>3l <J*A 35TT h^ '-I^ HRefl$flPft : T% 4Uh TT 3Tcl3 d^qO pi<jf«w q>| ^flTTTT^TUqlsnrfT 

% PiqiH°h Piq*iT TT 3TI^?lf % 3TJHTC TRift ftr#3 3l> RT T T^ T TT yr4W<?H; 

(vii) ^ti 3?f^Kt ^ 3m f 3TT ^ ^ T? ] m*^H ; 

(viii 

(^lf^<j{l ^IT ^RR % ’3fTcT 5r f<T % ^icilqi 3R*TRf fn^qci I«t»tll ^iIqq>Kl ^F>t T^T 3l^f^ % ^hiki ^TT% T TT ) 

Ph^ l^nfFTi «n '*ir ’-3'^raft ^ Ynrf % ^i^tr "q^; 

() I=b4l) ^ilq^i "^IT q»<K % ^iq4ci srf^PFHt ^Ft, ■353 ■?TfsRT ^ qKK ^ ?fi<if % 3T^R; ■*?!< 

( 7 T) W^Tt% : 

r iT^[ nt?fqP h q h %1 %'3 T T (i) - ^ (iii)^fP^Pif^qi l4>4l) q u s q>^ <n««} <t»i ytniq%, ’^T^ftTcT3^ffeRJHt 

Tt^T%1^5 ^ ^ M^sRT^ *ifeld Pet)M, Wnt 3^k ^ 15 Mf^Pin{*e 3PTf«n<p 3T^f ^ ^ 3^f%T ^Tt WT 

yTf^TRt 4^0 qi\ ; qi 3T^T qqiq ^T HnRacl ^TH 3 R^cT ^fJT 3f^Rt^*TT^(l^ll sftr 3lfM°RRt "gRT‘STC^T^TH■'R, 
■^d? ■?), To •Sfji^T MiUd ^ TT?PT 3Tf^TTRt 'gRT fqqi< frqi «n^TT; 

wg TF Irr T?1 i W£\ <«4 TIT TJtf ^^TWT 3lfWTt % % MW HrlRsId I^TT ’SfTTjnTT #C 

fciRqd ^3 STnTT 3TfETq>i<l Tt Rm, TT^ % TK 0.^41 ■JT^l siRfi fq>qi TnJJTf 3^ ^iq T>t ’TT^it f^H3^ lT> TRT 
'iTRtT 3T«{TT TTTTt'ff TT TsT^ TR^ -3^ 3THT qqiq TR% %4<4 ?ki 3T5RR T^; 

TfT 4t fr Ttf 'TIT TR1% Tfl ^iq^Td! Tff t Tf^ : 

(i) ^1 wit^f W3TT 4t TM t, 3Wm^ rerf< < I* ft TTT^ TT jm ^f WT t; #C 

(ii) % srfaqiiO TFR^I TdT3Tt Hlfi^ TRt% P»I^A*T<ITK 3^q>qr«m %f?P^ TT^ 

T W TTT t; 3fa 
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(iii) % <JM^W 4>K g l Waft % 3R% "3rR 3 3TO% *4 1 =e>l ^ ^>T f?RT % I 

E 

(^j) ¥t£ ‘^qi'qK % : 

(i) «tuii; 

(ii) yRi^d fe tL t u fl R.«f>i4 *m*ii; 

(iii) % Rrn^ 4a*i <3 P& TURT; 

0®) 

(i) W&U’> 

(ii) *H*fe (<?n&^ ) cRt <<sHl; 

(iii) fMt 1 ! 'TrTt ^>T <NIH4i ^TT: 

(iv) 4a*iHi'i 3lf44>dH d4> 3rfV«t>cfa cRT3T r T^ PiH cT^ 

, (v) T K : 5 <l'»i < iK%t^R 3i4WdI 

(vi) ^aferfti 

«£T^ sn^TWrR «i^=hiO %^nW%'?Tra fcrt^ad f^I *UH*H 

ai i ^i Rrif^ ?T anTR^nr Phi mfcd ^ fo> 4 t ^1^11 afo *u-q ^ fri*^ <hh 4 > hki ^trR 

3t w anftqf afrc smr ^ 'ft far^ ^ anras*RRT ■^f t, "qfa 

(i) T$tTTRRf 3■qfc ^RTT %5 Ft ^t, f^TCH 3?*T^T ^t'RRtWTT^^TFTRT^ TSRfT f; 
u) tort 

3 t; afrt 

(iii) -^rcNrRt"% ' 3 rq^rT■^TraTtRtf^i% a?Fr^f^3 xr:^ ar 1 ^ ^fcrcrT^ i 

39 . uRmi ^r ^(Vwrn 

fcUW 38 3T^FT3fff W? yifa+kl STCT F^RT Wm % : 

(=F) 'qf^% cTSZjf^FT%) 3fTOR T R srf^RiTTt 3T^qi <t>4-4Ht ^ q u s crii’Hi q«5 3TW 4qi 

*Rf;3TW 

(ti) ^'3rtfl^aTO^^f^^3n^^3ndq^^Nt3fTPn' i rait;3i«raT 

(Tf) 3TfwPt 3T«RT <*>4*fTCt x FiTR Ft W t; 3TW 

(Tj) *!FT 'fa# 3Fq ^JR^T ^T ^RT ^oqqeiR^ *1T; 3T«^T 

(■ 5 ) '3fi?i'fafW? 38 %3fcpfa Pl^fRa ^> 1 1: IRR ‘3f^T^ STM 

7 ^ ffc 38 «BT 3lf^rMH I «fT fRRT t dV fa $M\ **>& % ^ ^ 

% W 11 

40. % f^ Tlfaf W\ 

38 % SRPfa ■sftr yf$b 4 l "?lf^T aflftR afn^fT tfl-S'M, '^^ I T 3Bft^»iO ^TTT P^tnl arf^TTt ^t, ^ 

3 rf%R»rc\ ^ ^fW t r^i^ mk^ t qft ^ f afc -q>*Wt % f^ft arfa^t aiwi4|fira ^ t: 

■£f ^ i 4<ci f^ft aqpRnrt HTf^m ^ f i 

41. ^FTRT 

*fr, 3T«^T^ 3#RHTt 3^^ 4>4^r 1 Pt»tft 

^ ^Tfrarf^T ^ ^5nTRlw ^ ^ % 1^ 
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■qftfwfNf rain 3 tt 3?7 fir wiTnfwft, a#lr 4>'4-4ixl % wr 3 37 * 2737 -q$ fa^?? $toi t far surfer srfwxl 

37tx 4i4qKl 4l *11 % 44*7 TTlfaqilO 7(4) #TT 3^1 T*7 Tt*lf %fal><5[ cHPIR*R 3 ii<1hI ^ ^IHI^ ^TR 3)1 «7T7Rf 3ffx fqfiqM 

40 % 37X733 TR 37T% ^ff ^ifqd 3?fT ytaqi, 37fR7 371^7 % 31H4I4 Hid^q^H, TTlt *ffa 37fa<t)l(l % W iffat I 

42 . w 3farqR 

ipr far-nnl 4i qfafd faRt ^TcT % iffa ^ 41, ft m Rifts d 3nq*7 ifft 4?i ^ snxfa ci*ini >*i[di % far 3>7^ 37f*Rnf[ 
37*RT 374^1X1 W yfar^I^ft ^7 4H1 ^TRT RTT t, 37^: — 

(i) ^ ^ sTrxta d j ii4i «nm t far ^rrf srfa^rrt 37*747 4)4-4(0 srgtnfliffa 3TTfxiT3i xxsm $ 3**747 •3xfa 37F7xif44r 

15 RT^R far^TTi? 37*747 '■dSI 3 ii4h 4»t 3iffx ym u l 4fT*T ot l[qdql'4>t dqitH 4>t 3^14X44)41 sftil «ff <?4> % 3ifa«t>i<) 
37*747 4)44lfl TTfl K, 37*74T 4?n, 37*2757 4)1 TFT "4, STfxfaf 4>t 4T4 «fa> SKI XjfaxTT^FRr ^R Xl del 4>t *77 XT4>d1 ie, 
in 1 441 "4>t *774 ^)-j(l4 *tfa ®*gxT ^)d04 ■Hd4>di 3u4ft 37*747 3R7 %tt yifft4)X°i fareran 37*2737 3i^4ftH 4rt, 
47TX7fatWXT4*ltt; 

(ii) 4fa 4T4 4>t ftnli 4X f44!X ‘4)X*1 % 41s, X7*!R ;7lf44>IXl Xic^d % fa) 37fi|q)i0 ■37*131 4)4qt<l % fqx>«S 3i^fU*iftqi 
'q> 4 qi$ 4 )^ 4>7 H 4 H<j»*:qi mihcii ®»ddi %, 4ir ^)dO*i t<d4>cii <ni4fti 37 *ri 4** 1 srRinfa^rx^T 4)7 *rt 37*2757 - 5^7 44*7 
'4TR4-'R74 4Xfa°fa1?T, 4>t <iq <ri4 % fcd^'41'4 R4li ^^TXT^rfTT^'fa) ^TTXfafa?! 3Tfa^l4 37*7^1 <5 t)4'dKl % fq<?«& 

3h^ imfid) 4)441^ ^fFTt ■difeH; 

(iii) ^rfa7Hd4»di 3n4fa3 ?%ttsrt 3ntam,^XTifarHindi^t,fa^RwiTnf^ixt 

'4>t XFT % far xfaf*FT 4)4-4k 1 % far^5 3T^irafa4r yfar41 THX^ ^)t >41*11 c!«I, "5XT fafaiR 37d4d '4*1-4 

fa^TRfa 371^ 37W ^ 3T%3R %5 %^?[fa X771^ 37fapl ?1XI ^TlfaTT far# oqflRT -^fat ^ XFB# t; 

(iv) 'di^ 37fV4>iO 3iM*il Rnli XTf\F7 yif44)l<l y^Jd 4)\ J 7I 3fa 4 ^ Rh1 <^ ^*yH yi[^i4>l7l 3*14)1 <h % (Vl*^ 

w4fal 37F7fa 4^77 far ^TT 37T7fa 37W STTXPff "^XTI 4t HlMcrfl iff, ^Tf XTffa % feR fa^R faRI ^ 414)41 f 3?fX 

fafaR 7 38 % 3fafa 37«T^T ^St cTTHT; ^ I XRim; ^ 37*7^7 R ^>d{l4 47d4>dl <Hl4l J l ^rt XF7 * 

TX fa^lX ^7T% % X73R 37lf«r4rixt fatfa <^771 

XWfaTR7: 

4^ 37fTOXt 37 «74l 4)441(1 W W7f ~4r7^faf HHI <41^ 11 4f< 3^ WTOfa^RT 37fafW7, 1988 ^ «7TX713,14,15 3#C 
16 "4 ^TfXHlfa^ -jiTTRlfSR) 4>4W 1 X ^7 4rfa faR71 37W "3X74 3 T^cT, y4l«H % feR 37W W ^»7 ^ f^771 37W 3J^facT 

3TSRT W ^4 3F74t ^faTT^f ^T737%7 faFTf 37WTlfaRtf ^737%7^f faR711 

43. 44)1^1 % I4p1 < ll'4*1 RX 

^TF 4 % TFTt^FT STfacRTXt 37W 4)4-4 l <l XT^R yifaSBTXf <H jHfa%fa^7 4<»1cl ^rf oqq^qi ~=7gT ^17 1 

44. ^qiPf^frl % « 7 Rf <n^utfPi4» 4)llqi^ 

(i) ^rr i 37far4nxt 3?«R7 ^rrfanxt w^ix % 3T77fa ^ fRRFTTtfrr t farxr^f arfaqfaai ^ft 3773 ijRf ^rx Hf t ^4 

37 fa4fad l ~4rt 3R5%RT3T^4t 37^1177^4) ^Flfa^ Wf X734 XT*7T XTRRT X74T^7T 3X7^7 XR^"4 37fcR 37T^?if %Rlffa cT4T 
fafW m 41*H XTF7T ^TTRn I %77 f4cff«Td STfa^TTXt 37«R7 4)4^l4 37fa4f%7 177X173 ^ ^ 3Rfa % faR faTXTt ^pTR 

% faR 3R f|7T7; 

(ii) 37fa3)TXf 372RT 4)44l<1 faixfar fax^ ST^WXTfa^ 4>44l( 37RR ^^ t 37faqF4dl 3Tf 177XtX3 3Jt xfal ^ 

•3TRTTT TRJ 37^1177fH4)-4)441^ 4<rldl Xl 7 !! ^ ^3T *77 *R 173T far <t»4q>^ -HHI41 Tiff ift ^Idl t 3fa TXT R 37fRT 377^7 

MTfclTff ^^nnt I xfafacT 37fa3J7Xl 37^737Tnfanxf 3Tfadfadl 3rl dlllo % 414 to 3ffX/37«7R7 ^ «iki *T?1 34xf I q>4qr^ % 1 5XI 
^ 3fa 37fcR 3lfa?Tf % MlRdlfft d4) 4^ Xl4lfH^Rl dR^T^ldl-l %fcR 41eq)SK^§f fl'll [«4f4 373% 'tqq%X^ T tXR»3i«SN 

%l 

xwfam : 

fa^j fa^TX % * 74 )<?l 4 )X^ 3fa 3H<H 77NI*4 cH* 7, 3i^imPiq) q>4qi$ : 4f% ^51 gi^alfeXfWW ^fa4>l<l 151X7 

37faq 377^7% Rlfxir^ H3T XTFfatT^^|f^ti| M*tf377^71X1 ^3 WJTltoTXl % 37f?FT 31^7%TT^XTRffaf I 
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45. 

fa41 srfv^Rl +4^i0 w? "snftrcrRl srt f44fa<T ^ptt ^ 11 i$ f*M«H % ^th, atfw4 37 ^ 

«+4^l<1 44 3RJRR TJ3TTTT ^T #TT: 

1. 3Tf^RTt % RRl4 4— 

(^> ) *151 ^(II 

(i) P^R 4"q?4 (Ah 1/3 4l 3Tfa<*>i<l Pi<ri«I'l 41 dido 4 nscrl 4 WT *TT "^ifa 1441 41 :4 <*>k 

414l 

(ii) 413144%%^:— 

W 4<W4 SKI^mN *nM 4 41^4141 43*1 *p 4cH^T 1/2 344*114 fH<rHH 41<TRter4"q?4 

4 TfT *TT; 

(Isf) 4^"31Rl441 ^T?Tll^41?KT^l^mTlt 43Rl4 44 *44 414^*p4H ^T1/3 3fo 44*FT 414*1 
3*4*1 ^T1/2 I 

(^r) r4 

414<j4 3l4*T 414^^ 4141 ISlS^FR M? # ll^ ‘‘RH nqi 3RT *r4 ^T ftTflRI ^ IjR* 4?H RT 4*TT %TsFS' 

W (i) 44 (ii) 4 faftRM t 44*R3T«RT? ^41 ctf % 3Tf*W>|R4f*R eTFI^Tf *ReRTRCT 

«TTTRTT I 

2. % HIH<?1 4— 

/"-=r-\ ma Ajj 

v. °n / *JjH ^( 1*1 

(i) rHci<^4"qw44^"R^*3R^4H <^1/3"4<*4 ^k 1 ^<^41 cTn4l4‘R^4^ ^^^f441 41 
■sranr^tTfli 

(ii) ^413i444f4ii;— 

(=F) 'Slta ^Rl RchmiI^ ^m441 ' J ll*ll %4 3*i *jci ^ci*i ^jT 1/2 41 =15 f'i<ri a i'i 41 ai0<a4 Mt?el 
4t?T «TT; 

(n) 4 ft 4<ifq*n j fl<i «ri^^i4f4(T3 t«rt<j*h 4 14*11 Mf(iPif4(4f) % 4>k°i41 

(*[) "3^1 ^TR HU^O l^tfl 'gRT41 'jlldl % 3l4 34fl ^Vl Pi«t>4 H* 1^41 ^f4 e t>4' e n , G'' c R ■qeiNi 
*nTT ^41 ti#41 41 Mi 413nf4 41 ciulisi "4 w. *4ft 3 t«rt f4?i«H % «iK^fj^4%^r?'4l 41 ^4 
ijl,3(?4 "3R 5 i<tki 4, ^rt ^IR 4 44 «t>4 ic ii4 3 t?rtt «t>4 , 4i'0 % 14*11 wtoPilV % 4 >r u i h^T 4?r 4r 

#TTI 

(n) «r4 

4^3TRfii%%?; 144 ^h 41‘^1 t5i54)i,wrr^*RncT*n srtm 41 ^Tf^RR, 4 cr 

(^r) %^r-ig^ (i) 3?4 (ii) (=f) 4t rt3t«rt^ 41 ^4% ^4^iR41 '^r^rj;^4 t r 
cFTRTT 'Jii^ii : 

3if4wl ^t 4>44id m <rer ^ptri ^jt w<T'3r4 ^jt ^ #n % 
ir 3TTCRT ^ ^ ^ri^t ^Ti 4^n t f4r f4r413i^r 4 ^*ik, ^i4«tK ^ 4 : 

TR^ ^ 3^4 4f/ ■*rf4 f4eRFT ^ 3f1^f4 % 44 h ^lf «t>4-ql<l 3RRl 3lf4^1%T ^ 3n/p]0 '4R4 % ^R^I 
41 w 413^'bl ^cuPi^lri "3)1 cti'O<si 4"34 e tH£ ti^Ki , ru *ieT t^3T ^tiirit i 

46. , Pi<ri«H ^f>t 3{qf4 3ftr hihci) ^T Pi^h'*i 

•Rgjq 3 l fil<iM'( l > ?5~ WTlcl W fR 3TRRT ^T f4^1 414 TRkTT f 3lf43^Rl 4 t <=h4^l4 4it ‘J^IKI 3^R 3T^f4, f^Rl4 

^ pHcrir^ m, 4 i^^44rrr vnmM i 4^>%41^%3^^^n(Ml^^n^^"34f 3 ^%^ 

mfaehifl 3PRK f44i 4 rh 4 4 4Rf ^ 3n^i f3Rn ^imRi f4R^F"5Rn^ 4 344^41 "3T «h4-^fi «^r 44 u sx n<i ^ ^ 
^1TO'3R4%f4^'^M'4 ; Tl T i^ T T11 "SR 31^f4<(k!i 3lfw4 ^ etj4-4lH Pld^Hl^lH %, Hif4<*>l<) Pl^Vi 

T R"f4cf4 7 4 31^|«n %^r4 "RFTI «IH^II "344^1344 4^W "3 <t»< Pq^i 4 Nl 41 
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47. srto to arftoti 

l) l c b'HI ■3TTt|c^R| Zfj c^H'clRl ^ l^H^Hl 4T 3i*64cl ^TRl FbRil 3Tfq3?T^ 2PRTeT ctHn ^>T 5i'll 

1%Trf ■5FT ^ if-TORTF t*1 ^ TfMTf^T to f I 

(ii) fsRT sii^i % R**<& 'WmIcti ^ '’ini ift WcT ^ ^ 45 % Mtclt faPi^H 48 «*P4a <x’fl(r{l*i 

'aifa tot % W ^JcT ^ 'JIIRmI I arto*? 3lto tr [q^K '^ 7 TI sfa 3?ft|JlP?<T: 3PTfa% *to 

STT^T to toftl 

48. to oik YTfatot 

3TfteT : 

(i) to %'TRT"SIFT 3reW^ P^StwJf ^ Hfaftl WfR yifato t ; 

(ii) <*RTP5T %RRI^ '»llR , ll '*lt»l «t»t£ ^i'*l 4lfa<*>l0 WER % I 

49. toto ^ tow 

y^dp, PtoViRsia W hkeIi Pt>*ii ' a iiR , n 7 

(^) W 3tot <j|fo'TO \r4 -ilK^uJ HIRT if **!1<*1 4lto #t4HI«TN4> ftllSIR^TJW 

tot ; 

(7i) i^f tot HG'W’Jjtf"fiPTC 0 ! to sfFH TTWcT tot cWI W1 3 "^4 tot; 

(tt) ito tofto ttfct tot; 

( R ) “CRT oqfcKnn ^ Pi^i'bT 'TtotfacT *i$T '*iiR J ft I 

<n&m v 
3?R to to 

50 . ^ to*J? to toTT 

^ttoto%3ratof%3Iwtoto^toto1tolttoltot7ntotot7tftoT%'?ISW^Tit^totoTltoFtoft 
% toTH^toftoFT^t«raRT'Hto?%torto T l£'toT%f?Rtotol 
si. *i hi far ^ 

(i) ^^f^tortotTntototTEttoTHHiMi toto^to^toTWff'st^TT^n; 

■?t «ni<‘l 

ift *h<v1 I 

52. 

ftot to’TH'^^tolHH %to^fT w 1 !^t^1 yr^cf, r^PlR^. 5flto% T J7T'Wt^ T K"^Tt: 

3#I^Rt tit "at^T^ ^R?lPW» dlO<si %7*1H T R <J« ^ <vfl<a ctfl'I^ns 

3tt^t ton fan ^ ^ 11 

«TWI VI 

afk to Tim ^»t ww 

53. '^zt%'9^rR 

f^f==rtof % TfRto % siwmfa arf^r^Kt ^n faHRirud % fcixf i 7T5nrl 7 TT •.— 

(’^r) 

(7i) r^mir-M^R 

(tt) toift 





[MPTIII—‘Q'n?4j _ jWT ^ 

(*0 3romR«r^t 
(s) 


(^) TRJpT^tl 

54 . »K< *& *ft « iEm «ra w ft w nft 

wiuifWtf %*ira^pftRifci 

(ii) fa m 4f^< 1 W\% TR WtfH Mtfilfrlfl gTO M' 1 ^ <=UHtt ^eii^l^T *i4>dl 


4RMK%w4fwrtiwun4 

%ftmfj 


56. i#*^an%t*1t^*rt*TWr 

3*n?n ^ffi ^ tft ^ ^ «lt i 


57. frenrcntaarf^*’^^ 




58. 3n%ft*W»^t 

^ ^ ^ ^ 3 W ^ ^ 1$ ^ ^ ^ ^ 

%*<re mm%\& ffr tt ^ «h^ii ftngy ^rc 3 ^ a qfi^r 

«mjmfin> &nm ^ *tal ntt i 

(3) W 

’'fNfr *ftf I ^ 

(4) vrtto* 1* i*$m <*-«** (3)0*0 * *• 1«ta 1* ftPt<n -“ % ^ *** "*** ^ ** 
ftPpmssfcaftpta 


59 . f^W^nT-^t 

Of) 






^^nra'^TTi _ . 

(4) 3lfi^,1989^^180W^^^^^^^^^ 1 ^' 199 °^ 24 ° ft: '* 3RPW 

(T4? *& f^nf^TT ^rt *TT «4*ft 11 


1958 G1/2003—3 
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C«r) : 

(0 iji iri % fen* sn^r '3 t^t ^ ^ w ^ f^rr "sn^ f*ra cTRte 3 ^ 

33 t! 

00 ^ zm-m Rtf w*TR?nR arefo s R snwm% *q -faPwi os)( i) Rft 3M j<w 3^i^r^r^f 

RRelf: 

r*rj ftrRfc w* j$ me *$ t fa ^irRtfznw^ «ti ^ rf ^ ^ th srtsn r?t *trm rr 

60. 

(1) yr^«*> vnlt4«»>Kl "^TT 3i$3l0 % s|£i/$fFRr<5T «3fj£t atflRT'tf $fe4*<rl ^ f<H R>tRt fb*d\ yr*)<4> 

R^ "5RRft aftr ^e1l| % TRR7 f^T "3 ^TRI ^ 'SJTTRTt I 

(2) (R>) $31 % yc$<*> *J^tRHT%f*n*5/3f^TRft ■$ 333 ^gl TsJT^ff RT$ STcftRfHRft1*1$RF <R?%#=FT 

• **$ qfl 41 h»(I ggi/AfeetKi ugt P*i«$ rf Pi^*w Hb^i *w\ 11 

P ("Q) hIhiO ^t/Afs«t><ji ^ fiuA" rt -*431$ $3iPi^ti ifft rtctt t rt $rt $ cRFT rr ^ rmi t, % fen* 

fcl l ftffi l 3fr (RPMft Rft cTRteFRT HIF %foR5/3fRRRitRr$ *Rti 

^zm rt snatei fam t rt $ 3Wd RmfttRR^R 
Wf*^^$RI$F^RTR15^1^RRTtRTF*JR$T^lftR$t, %RF$Rl^ %^feTRIF%3KTRR>Rt$R>' , £ I f%$ ;; S?'RI? 

V . ._ - *\ A Q. -B ^ Cl t*^ *\ ^ .—-f>.. ^ Q _ 

h 5/3 KR RtfR* ^ 3IHK1 Iggf/HTsRRT ^T Rtf *RfI RRR Rtf 3RT(tff RT ^ll^n I 

- (R) *T$T3lfWiORT «h43l$ Rtfa^f^ftiRT Pi<ri«i*iR>t3|RfRRtf 4 )hi<1 ^/4[W<1 
f RRI f 1 , '^^/Af4et><r< : |[^% ^ Rf ^RTf 4>t «Ft ^t*l«f)dR 10f*R%3R2T*fr : T 

“^Z-f^R ,! 3RftI %TT^T%3TBR^ »IFT^ MSI ftqi ^RTT: 

S<»^j W1^) 4 )hkI PtHldHsid WW $31 % cft'IH TTf^cl «n TRvcft % : — 

(i) «t>4^i0 ^HlO/Ars^d ‘if'Jt °Ft 3Rf^% <?l<Ht?«F Hi^l$ ^ ^ ^TRT3 5 V 11 1 

RT^^ 3Rtw$-^T 3,^ 1 0 SRT%'#W^f T ^t' MU^f^'yTRI 

^ ST^Rftl ^ ^ ^ TRFfiT f -ZW$\ «3gt -3Rf^ ^T $ ‘Wit I 

(ii) 76RT^ %^fkn «iWt /$f53>d 3IRIRRT R^C ^ '*ii^ii I 

(iii) ^T % ^RTR.f^RTt ?RT ^fRt M^cRI RRM-R^ 3R^T ^R^T fl <v<1hk1/AHb^ ^ 11 

(IV ) ^ ^'RRlf^ RT ^ Rf 3TI% % ^ ^ ^ 3?RFI ^T "yRM-R^ 

y«jd *H < t><ll % t^T 3T^ fl? ^R ^n% % l 

wvfl3»l«l : 

1 . d > fl<a <R> grtoRt^ °h43k1 $ 3l : $3R^>'^'3^%#Pl20l^I.^ 4lHifl/$Ps<5cd ^gt^T hh gtni 1^^ 

1801^1 <T3» ^ ■sn?ft % I 

2. frgf^RT'dRte^ 20f^^^RT$/$f^R1'^?t 7 ^T x ^'?tnT l 

6i. aramnwi^ 

(1) 3TfiRFRt ^ 3>$3I<1 ^^IMR U I ^ 3rfk cR^5H 

yiry4»i$ ski 4)3k! ^ ^Oqrqtf^tT ^ ^ht 1 1 ^ter$ ~m cb4-qRl ^ t}^ 

^IT$ 3T# 3RTRTR^T ^ 'ft WW 90 f^I ^ ^$3T TRTRT 360 f^T "$ : 

XR^ -a^ % a{N3 l P<<fr W 3R^I •sft^ % 3T^qtvT ~$ ^ 4»43l<1 ^ =pT 720 I^T ^ cT^T 

R^T 1R U3>d! % : 

RT^ W ^?R 1^ Sffq^Rt "m +$3I$ «Rt #RKt % RRO $ ^ $ 3T^ 720f^T%RI^ 3TOTWI 

^TT3J1CRRft sfaRti, -^11 3T5*te ^RRR, M^TR»R^^^TTTI 

(2) W(fR RTfwft^ PqfaR R f 3RRRIf^RRTT <H^I<srfwrft RT +431$ R»T ^ql=hl4 3RRR^R ^ "Sfr % 
"RTR RT TR% SIRt araiRROT ^ft R^T RR R^TI 11 
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(3) aTOWR 0 ! 3R*fa % ^TR 3cTC ^ ^ ^ #t 3ftt WR If^t ^ 3Rlfa M«lll 

^Tt^TT^RTRt^T%Rt 3PTT & «t>K<rft 

■3TT^W^Tt 5^Wft 'qi 4R^TRt % f^>| $ ^T?T *ft, W?T$t fa 3RmTFFT3R#$WTT %R^fa 

62. fajjfal <Hl9)IVl c *> <T*IT fajfN 

wrh, hR^k Prim, ^q^fa^srftRinft^qRfaRt % «raraqT fated fs^fr 

sf^zt im fafa sf^zt qft ■sn ^r^cit 11 

63. y<iTd 

^f^-qT 7 T'tW^ 3TqqT T Rfa?f% 4W4 4>1 Ig^zfc Ml lilted % ifaRJ^ft ^fedl srf^l-O ^ 4>44 k 1 4^ 4 41 3Tqfa% <^{M 

i2R^^f arfe^Fffrnti 

(ii) 3P<Tl^>k 

yniTO tiwi faqiRqi^i 


64. ®*IM i ra T^TT 

3rf*RFRt qT qtfsiKl qft TJc^m qTl*fa INr^t^T 3 q TW% ^ ^fat ^TRt ^f^f ^WRT I 

a^TcpKt ^7T ^Nrrrt ^n^Ter % ^trrr ^3 % eft ^ft% 7 ^T^ft Tif^Tn^r ^Rt Trf?rRt ^ ^rnt ^rt 

^ -xwti ^% mq 59 %^T-fafWT W(4) %3faT*fa 4ifad : 

fafrqq S9 % --R- fafaqH 0*0(4) % 3Rq4fa Rftdf^ % ^4144 Rf^ W ^R^ ^ ^ '• 

■q^j qf> 41 fa 4$f q> ' *fcffft % Rqq 4 ^5T^T fa »<Hl % Hurt44^4 44ldit tteiK, ^Mlkl ^R 41 Rf $, ^ '3R% - ®T^ 
te$fafVd>l4 sg^zt^t 

65. ^N»^*t^^t^t3mf%T% 4i<H'4n T RTT^ ? lT 


^7 \ -^q^T ^TT faR "'R tJfeWdq $ RTCR T?^ % ^Rd 44Rl r 44 i teRl *TT T& I 


66 . 

(i) 3N^^RR'4^ta^R%^^^% S^el <*l4fcq44 4* 44^ ^<dl 3|RR#ft I 


67. 4»l4y^«l 3Rlfa 

(1) 3Tf*RFRt RT ^^4Rt q«F RR 4>l4lJ£ u l ST^fa % r QH ^Vll ciife" : 

(^r> % ^Rn wfi ^ ^ ^r R^f^i % ^ 'w^ 01 ^ ^ ^ 

(^r) #?4R ^RT ^rR R% I 

(2) e6 l 4ng °T RRR ^ 3?qfR fTH3T^R3ft #ft : 

(■?!) ^gRl%'R^R'^' ? TRn% t^4Rf ^fT4RM^t ^s<^4^: fMt^3RrfR^>^3i4fUI 

(3) 4441U?ui 4^^'4 mfo %^4H ^TfiRFRt^T^^TWT^R »TMt% 3r^RR, ^Tt Mt^R^ Mf^^i 

^^TR14#TTI 

(4) arf^^T^Rl^ ^d 

^IFRTT : ^ ^ 

tr^ 7 ^ fap % Rt 4^T4T 3144^f Wil 'nrltfi^I "4W9 ' a »™ 1 
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(6) f^>^imar t irercft M 

(7) f^3rfa^?n<ETMt^^3T^^ 7m igTffrn«nqnn 


a*»?R-vn 

faf*nr 

68 . W%*R 

O) grfg^-qT^Tf^o find * 4 ^k 1 afa ^nM <mw aiftrf%m, 1952 (1952^19) 3 

%f%=*c!*T 3*%T7t 1 SlfoSTT^9F^3fk^^Mf^mTff^n 

^ qt ^l 3T7KFT ^<[=w 37fVf=T^n7 % 3Wlf % 3FJSTT^TT| 

< 2 ) W 1952 (l952^19)%^^%3T^3TT^^3TfTOTt 

ijbrt srffflmrt ^^’mTOTif^isTTrfrT^^tnTffTK^ q> H 4^ 1995 

% igKT TTTfTRTI 

(m) ^7373517 cNR^Tff %R 4)'*HI 16^1*37, 1995^3JMI%Tfpfh 

69. -ar^pr 

O) 3?^<*Kl "^T <?>4 ^k1 Pi^-iOiRsici "^T-fqPl'HH (2) %3PJHTC <JH<I4 % ^FTR'977^tnT| 

(2) %*ft 1972%^Nf-qf f4HldRa<1 ^T-f^fWT 

( 3 ) 4tsrfe-^, ^nfpiti 

(3) (i) ^^grfM^^^Mt RHrdnsld 

(*») ^snfH^fd -qr 

W 1 F3 x rc 

OO T^ft^NcKii TR fow^i < t>k u i $«t» SKI 3Tf^rft%lP1fJm% 3?5?!R?!^ 3^pt^T 

% 3W t, H T 

W ^E 7 ^ f^TT % 7 T TJ^t %« 7 T 5 ?*TFr " 73 ? ^ 77 , "TT 

W <*>l<u | •& %7T 7RTf% ^ : 

Pb4l «ll^ll %4H( 

^ T njwf 3, %^ct ^ 7far f% % wq 3% 1%#q ^Tfr ^ 1 

(ii) ^ 4 ^ 71 %, ’9c*te) 4»f^%t^3TW6 , q^^3qfw%SPT% 

%H %T?W, ^ft ;JT%cFcR 15 %%H% 3T«T#T #TI: 

Tf f% ^ f%4t 3T%^Rt^T^4^kl%30^^3lf^^ft^qr^ct^>7^tt cit^'3q^H%-^Tf 30 
m % %TT m %%^T %t ^7 7* STfifaW 71%^nr7^H: 

^ ^ 1% 37%^ % 7W ^ ^ ■37?% ^ ^ 3Tf?R ^ T17 3imil7?T ^Pn : 

4H%%?7?t 4i4^l<1 %7TO^3WT%tW7Tt%^^%'3^T%%^ T$% 3TW<!T, ^l^frT, cTTm ^ 
7WTP<T, tTTT ’tf Wmt, 12 tp %H (100%) WTI^ *& 3#k f^HNH Miff ^JT ate^Pn I 
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70. pMW 

WT *ita u ll ^TT #( ^ ftw PWKI vm 4«4j| «r-H ^T$f ft fd^fad yifaqufl ^ft <RT fa® -qtl^ I 

(2) ^ 'dHmi PKIKI VHW <Klf ^pnft^ft «wi} a«i a«t>,<»ij*iRi ^ ^14.^ 

'*i«i ci«h 'i? ft*ti 5*Td*4 ft> tcf^ wg't i?T «nwi hs nfi'nli ^rtdf^ttft <W^ 

(demy **ni ft ^T i<«tm ft mR c i<{' 1 <H^nfn '’im/flftTOft 1*F ^.tfl Rqiqn % fci<( ft«i» ^ft cii'ia ft egfc lit l 

71. **IHi<U u ft4<H 

yr‘l < ti 3rf^nft *t>*taiO "^ft ft*t> % t*bftl 'ft ahsi ft "WPlftlftcT I«t>«<i ftl ^wai ft I 

72. PlPwiT '*\ »Hlf’4W gfr *IRWT 

(1) Fi^n *nft ft ftt TFlft^ faPi^Wf % <*M«i^ cfl^***^ 

fau l ted *>& % <H iqyre ftt I 

(2>- 'IRcf *K<+K, «ft <Hl^d»dlTR^ ( 

73. pKflH 3ftT «||^|rHli 

(1) PiPKWM«ft %teft^i RiPhh mw ytftq>Tw #m,^m’qift^ft^R<mqqi 

<ft ^r r^fd^H i ^cft % 3 tr*i ftft % '^irr T nrft y-3?R ft ftt 3?fc -3 pt 3Tf«i4)iR4r aftr ^Hiffttf ^ faw P&* 

'didl ft | 

( 2 ) jqP nm % 'ms$ ^rP kw mwfi %sfcnfafo* <nfa\ ^r^ jq GiFmh w<rflft»««i*41 

'*id , ld fan w *nft -i.^il i 


* 3*TO*ft-i 
(faf-W 18t^‘) 


3ftr 'ft M-fl-Mdl *i)«t w ll 

T*IR :. 

Iftdid* :. 

•ft.*... H 4 <ffK I fttW 4Mdl/4»<<n ^ fa ft ft#*T UUlH ft**, ^TT ( 1 T.TT.) % 3lfo$Tft "41 

diftd l fl ftr^Tft <fl< 4<K 1 ft<fr frl^d^ft MdftKrqifatfdft <*><{«?> q^l^Kl, ^rHpi°ddl <T^ 

^hR 3»!{Wfll "ft Pl*Hlfta yi I 

ft, <M l A >j i qu || 4><dU4><dl \ ^n-qr <J<«i 3f«?>% UR «««qSK <?K^l qiel Pwtil mPh 

ftftftfa?rteft^nft%^ftft^ 4*jii/4> frft 

aqMfd aftr^lft 44d ft*b %3lfa^»ITft fatfl ~3T d«w ST'ti % «=r>?<l«u^ ft -ti^*ft ^ <i<*!\ ftv 

% ^gw *imqgrc fftsftt ^qf^i % faftfr «w^<w ~^i ftfftffl 1 ! «<r i 


ftft wvs dwwifta— 

:. 

T£n^rc : . 

M4HIH : . 


: 

Tja HR : 
W : 
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•gmrft ( »md % fopff % aqyi ) 

[f5rf^P7 5(4)^f] 

Tiy ^ '5I«PT Pi^flW % «ih«ii'TOl 

1. 3 sjt/sfrTcft/g^TCt*. TT/MrIl/^1 . <fiuii/<h«i1 ^ I 

(i) . <Hf^<4lfecl/fET^/fW3rT \ | 

(ii) faffed \ afo%^r mchI/mRi «ilfaa11 

(iii) -sqf^T 3 faw toT t 11 3ppfa qTT 3JT^T 11 

(iv) ^MidRfl *IRI 

2. 3 ^ yfwr 4»<dl/*iWt TIWt % mwI^% 3TOcqTIR^lFt ^ 

ff ^cn ^ Rtii* >»fA % Rm dTKqi<i) * 

te 

f^t°F :. 

5WI^ 

3g^-ra 

wfn 

fWRIWH^'sitW 

(f5iRrai7 70^sf) 

TO : . 

Rii* : . . . 

*, .Wta uriH ^Nr, (to.) *t #*r 3 ^ tt^ri ^ 

'£. fo> .* (T*IH) .(f^Ten) ^Tf Pi«n« TO 11 

2 . 

■qr 

M ’SRPjfa 11 M "aRT'jfa*.(WH) .(t^TT) t 

..(^*fH) ^ fqRfaftsRT 4>K v ff ^ SPHT Piqm T*IH '^ftcT Rt»Hi T^T 11 


T$a TO : . 

•qerro 3frr fqqfqq ^ 
r^!*i ^ qrfra. 

6'Kti^R 

**ft eTT^q f\ ~r£t qqn 3 t 


%. ^farro, 

[H f^m/III/IV/3raiWT/304 TTR./2003] 





















[MFTIII—*3*54] 


wmm 


23 

CHAMRAL KSHETRTYA G RAMIN BANK 
NOTIFICATION 
Morena, the 12th July, 2003 

Chambal Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2000 

K/HO/Pers/2003-04/734/1759.—in exercise of powers conferred by Section 30 of die Regional Rural Banks Act, 
1976(21 of 1976) the Board of Directors of CHAMBAL KSHETRIYA GRAMIN BANK MURENA (M.P.) after consultation 
with the CENTRAL BANK OF INDIA being the sponsor Bank and the NATIONAL BANK for Agriculture and Rural 
Development and with the previous sanction of the Central Government hereby makes the following regulations namely:— 


CHAPTER-1 


PRELIMINARY 


1. Short title, commencement and application 

(i) These regulations may be called “CHAMBAL KSHETRIYA GRAMIN BANK, MORENA (M.P.)” (Officers & 
Employees) Service Regulations, 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

„ Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any 
Organisation. 

2. Definitions 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means die Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation (5) 1; 

(d) “Area Manager” means an officer holding die charge of Area Office for the time being; 

(e) “Bank” means the Chambal Kshetriya Gramin Bank established under Sub-section (1) of Section 3 
of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority, and 

(d) period spent on training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 
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0) “Employee” means a person appointed to any of the posts specified in Regulations (a) (2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(aX 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the CENTRAL BANK OF INDIA; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPlER-Il 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows:— 

(1) G roup A - Officer Cadre 

(i) Scale I 

(ii) Scale II 
(in) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) G roup C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 

need or circumstance. 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the * 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. ' 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(0 An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iu) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible 1 imits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during die period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(0 Three months in the case of an Officer, and 
(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 


Explanation: 

Disciplinary proceeding shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 


11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice m writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof ■ 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the ^ c,s '° n ° 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
©bard to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall from time to time, review the case of each of such officers or employees and make recommendation o 

Chairman. 
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Explanation: • 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by die Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadrfe, subject to the provisions of Sub-Regulations (iii), (iv) and (v) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se-seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se-seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were ii 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance-, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29th April, 198® 
are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to 
all the then existing Branch Managers: 

Provided that the inter-se-seniority pf officers or employees amongst themselves within a cadre or scale ts 
existing immediately prior to the Government letter No. 1 l-3/90-RRB(I) dated 22nd February, 1991 shall remain the 
same. 

(v) The inter-se-seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se-seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any poSt or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV ‘ 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or emplpyee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall"conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, forthe time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs and the affairs of its 
constituents and shall not divulge, directly or indirectly, any information of a confidential nature either to a member of the 
public or to the Bank’s staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a 
Superior Officer in the discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
, Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: • 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. ‘ 

Explanation : 

* '* 

(0 Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

({) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 

medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence, or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any.other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or take or abate the giving or taking of dowry » 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning a$ in the Dowry Prohibition Act, 1961 (28 of 1961). 


25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 


Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or copimodities of any description shall 
be deemed to speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 


(I) No officer or employee shall, in his individual capacity: 

(ft borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association pf persons, firms, company or institution, whether incorporated or not havmg dealings 


with the Bank; 

(jj) buy or sell stocks, shares Or securities of any desariptioiyyithout fuilds to meet the full cost in tlrecase of 
a purchase of scrips or delivery in the case of a sale, 


Oil) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other secunties, and 


/ 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or heid by him on lease or mortgage, 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or heid 

by him; # 

(c) other movable property inherited by him or similarly owned or acquired or held by him ; ana 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 

come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 

his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is;— 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property excee s 

Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is— 
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(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or .special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than ot Indian naflonality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible Only if the officer or employee 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on e 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any Process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting election 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a M unicipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a federation 
of such trade unions, 

(b) resort to or in any way, abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or ofthe State Govemmefit or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

F’rovided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 

the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

\ 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including dubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bat's and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of ft sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds, 

(ii) Stoppage of increment s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 

with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at tire endi of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 

such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Term in at ion of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment. 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clause (i) to (iii) of 
clause 1 of the Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formu lated in wr i ti ng an d given to the officer and enquiry held so that he shall have reasonable opportunity to answer e 

charge or charges* and defend himself: 

Prov ided also that an enquiry need not be held if; 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(. j) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) rise officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Pen a ities for minor misconduct 

(l) censure 

(ii) recording of adverse remarks against him 

(iii) w ithholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding ofincrement(s) 

(iii) withdrawal of special allowance 

i j v ) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
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(vi) dismissal. 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 

Provided further that an enquiry need not be held if : 

(0 The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(lii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 


39, Waiver of the procedure 

The requirement of Regulation 38 may be waived by the Competent Authority: 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order,.may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, inchiding 
those deputed from other institutions, to conduct the enquiry. 


41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades “or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Autionty 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
resnect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them and die delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 


42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has bean guilty of corrupt practices, namely. 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opmion ot the 
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Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) i f after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings shouldbe taken up 
against the officer or employee concerned. 

(iiii if after considering the advice of the Central Vigilance Commission or such other Authority, as die case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An o fficer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An o ffleer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for die period beyond the date of superannuation. 

(ji) .The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the elate of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
anv nay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu- 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till die 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45.. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
th c officer or employee shall be entitled for subsistence allowance as under: 

1. In cate ofi»n Officer 
(Ap Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by,the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 

employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowances and other allowances excepting special allowance, if»y, 
will be calculated on thereducedpay as specified in terms of Sub-clauses (i) and (iO (a) of Clause (A) at the prevailing r#es 

or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is pot engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowances shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or 
the difference between the subsistence allowance and the emoluments which he would have received but for aicfi, 
fuspenionfor the penod he was under suspension and that, if the Competent Authority decdesotherwtse noorde .Ml 
be LTd which sM have the effect of compelling die officer or employee to rofirod such subststence a lowan e^Th 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(0 An officer or employee shall have right of appeal against any order passed under these Regulations Which 
injuriously affects his interest. 

mi The anneal shall be Dieferredto the Appellate Authority mentioned in Regulation 48 within 45 days of diedsteof 
receiptofthe orderappealed against. The Appellate Authority shall consider the appeal and pass suitable prder 

preferrably within a period of 6 months. 
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48. Appellate authorities 

An appeal shall lie; 

(i) To the Board where the Chairman or Committee or Directors is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall he in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superflaous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Directors personally. 

CHAPTER V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Sub ject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In c ase of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal; 

(iii) In the case of an officer or employee who dies while in servig^, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating.or substantive : 

Provided that an officer or employee shall draw increment on th$ first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 


53. Kindsofleave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave : 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extra-ordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid factual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 


58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on lull emoluments for 12 wortcing days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and Provided batter tiM 
holidays and Sundays may not be combined with such leave in such a manner as to increase the absence at any one time 

beyond six days. 

(2) Casual leave to an ofHcer or employee during the first calendar year of his service shall be admissible on a pro- 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition lo ihe eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may nol be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 1 

(a) Scale on which-Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: i ■ f 11 

Provided that at the commencement of service no privilege leave may be availed of, before completion o 

months of service on duty. . 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the perio w ic 

he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(0 Application for privilege leave shall he submitted by an officer or employee one month before the date from 
which leave is required. 

(n) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused witho# 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(f) The sick leave/medical leave account of every officer or employee shall be credited with medica eave m 
advance, in two instalments often days each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, whichhe is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non ’ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 

conditions: 

(i) An officer or employee shall be eligible to receive one month’s frill emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 

any portion of sick leave granted to him twice the amount of such period ou frail emoluments being debited against 

his sick/medical leave account. 

(ii) Si ck/medical leave will be granted on pro rata basis during the first year of service. 

(uj) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(rv) Amy officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
ce rtificate to the satisfaction of the Bank saying that he is fit for duty. 


Explanation ; 

1 Till the ‘appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 

of service. Such leave can be accumulated upto 180 days. 

2. From the “appointed date” an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. v ; V 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinaiy leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee. 

Provided farther that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons there of in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra 
ordinary leave would count for increment. 
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62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
whic h would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (aX4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves h is place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to j oin a new post on return from leave. 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from hi$ 
post shall be excluded. 

Provided that public holidays following the day of his relieve shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posiing to a 
different place. 
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(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive ot the tact that the posting is to a place or station other than the.one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VD 
MISCELLANEOUS 

68. Prov ident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 

the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1 952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 

hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

•(a) Retirement 
(la) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 

Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 

years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn . 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

Domicile 

(I) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule Ill arid if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 

Authority 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unlt^ he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE-1 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:-*• 

Date:- 

I,.do hereby declare that I will faithfully, truly and to the best of my skill mid ability 

execute,and perform the duties required of me as officer or employee of the CHAMBAL KSHETRIYA G RAMIN BANK, 
MORENA (M.P.) and which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation 

Signature 
Name in full 
Designation ^ 

CARE: (To be on the lines of GOI Rules ) 

SCHEDULE-n 
[ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment , 

I, Shri/Smt./Kum.s/o, w/o, d/o.declare 

as under: 


(i) That I am unmarried/a widower/widow. 
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(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date : Signature 

Name. 


SCHEDULE-III 
FormB 

Declaration of Domicile 
(See Regulation 70) 

Place:. 

Date:. 

I the undersigned, having been appointed in the service of the CHAMBAL KSHETRIYA GRAMIN BANK, 
MOREN A (M.P.) hereby declare.(Place) in.^District) as my place of domicile. 

2. *The above is my place of birth 
or 

*The above is not my place of birth. My place of birth is........(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below : 


Name in full: 
Designation and : 
Nature of appointment: 
Date of appointment: 


Signature 

* Strike out whichever is not applicable. 


K. SIT ARAM, Chairman 
[ADVT/III/IV/Exty/304M/2003] 


Printed by the Manager, Govl. of India Press, Ring Road, Mayapuri New Delhi-110064 
and Published by the Controller of Publications. Delhi-110054. 

















